MINUTES OF A REGULAR MEETING
OF THE BOARD OF TRUSTEES

OF THE VILLAGE OF THOMASTON
May 11, 2015

The Board of Trustees met on Monday May 11, 201BeaVillage Hall, 100 East Shore Road, Great Nékeky York.

Present: Mayor Steven Weinberg, Deputy Mayor James Sharkeystee Jill Monoson, Trustee Gary Noren and
Trustee To-on Pang

Absent: None
The Mayor opened the meeting at 7:35 p.m.

Adoption of Minutes

RESOLUTION 15-22
Upon motion of Deputy Mayor Sharkey, seconded hystege Pang, and unanimously approved, the followgsglution was adopted:

RESOLVED that the minutes of the Board of Trustegmnizational meeting held on April 13, 2015arechg approved
and accepted as presented.

Road | mprovements Bid 2015-3 and Contract

Bids for road Improvement Project 2015-3 were odenre Friday May 8, 2015 at 11:00 AM. The sole biddas John McGowan &
Sons, Inc. whose bid was for the lump-sum amoufB6f7,000.00. Upon motion of Trustee Pang, secobgddustee Monoson and
unanimously approved, the following resolution vadepted:

RESOLUTION 15-23

RESOLVED, that the Proposal of John McGowan anasSimc. for road Improvements Project 2015-3 mlthmp sum
amount of $357,000.00 is hereby accepted, antidipuperintendent of Public Works is directed soésthe Notice of Award to John
McGowan and Sons, Inc. (ii) the Mayor is authoripedbehalf of the Village to execute and deliver igreement contained in the
bid documents with the lump-sum amount of $357,00¢the “McGowan Agreement”), upon countersignatfreuch agreement by
John McGowan & Sons, Inc., and it is further

RESOLVED, the Mayor is authorized on behalf of Ytikage, and pursuant to the McGowan Agreemenint¢oease the

scope of the work covered by the McGowan Agreemgntp an additional amount not to exceed $65,@atAhe same unit price as
applies to the rest of the streets under the Mc@Gohgreement.)

Change in Employee M anual

Mayor Weinberg proposed to the board a new clasgiéin for full time employees employed after M&y 2015 in that the terms for
participation in the NYSHIP Health Insurance progrd hese employees will be required to pay a 208besbf the cost of individual
coverage during the time of their employment thiéage paying 80% of the cost for individual covexagnd upon retirement from
service as permitted pursuant to the NYSHIP progaéter 15 years of continuous service to the Vélatpe Village will pay 50% of
the cost for individual coverage and the retiregleyee will pay 50% of the cost of individual coage. The Village will not make
payments for dependent coverage in any event. Wdpmion of Mayor Weinberg, seconded by Trustee Momoand unanimously
approved, the following resolution was adopted:

RESOLUTION 15-24

WHEREAS the Employee Manual as adopted April IR as regards to the Health and Dental Insurtondemployees
(currently page 30 of the manual) reads as follows:



HEALTH AND DENTAL INSURANCE FOR EMPLOYEES
PURPOSE: To establish procedures for the admitistrand eligibility for the medical and dentalumance plans.

STATEMENT OF POLICY: The Village of Thomaston hadopted the following policy with respect to eligjtly for
the State health insurance plan and for paymeaomtfibutions for such insurance.

1. All full-time employees as (as defined in thgulations of the New York State Civil Service Corasidn) of the
Village of Thomaston who have been so employedafaninimum of three consecutive months shall beitdégto
participate in the State health insurance plan, such coverage may begin upon the first day of tfumth next
succeeding the completion of three months of emmoyt. Except as may otherwise be provided beldvgr(each full-
time employee hired by the Village as a full-timaptoyee prior to January 1, 2008, the Village spaly 100% of the
cost of employee coverage under such plan, and 10@Pe cost of dependent coverage (except if @ddgnt is eligible
to receive health insurance under another plah¥p(ieach employee hired as a full-time emplogeeor after January 1,
2008 and prior to December 31, 2008, the Villagk pay 90% of the cost of the employee coverageeutite plan and
0% of the cost of dependent coverage, (iii) foratler full-time employees, the Village will pay%0of the cost of
employee coverage under the plan and 0% of theofatpendent coverage, and (iv) for each part-tem@loyee, the
Village will pay 0% of the cost of employee covezagnd 0% of the cost of dependent coverage. Nmtaihding the
foregoing, the Village will not pay health insuranio respect of any employee entitled to receivid paalth insurance
from another source.

2. All retirees (as defined in the regulations loé tNew York State Civil Service Commission) of ¥idlage of
Thomaston who have been so employed for a minimfitero consecutive years on a full-time basis (ie tase of
retirees hired by the Village as full-time employg®ior to January 1, 2008) or fifteen years (i@ tase of retirees hired
by the Village as full-time employees on or aftandary 1, 2008) shall be eligible to participatettie State health
insurance plan. Except as otherwise provided he(®ifor each such eligible retiree who was finged by the Village
as a full-time employee prior to January 1, 2088, Yillage shall pay 100% of the cost of employeeetage under such
plan, and 0% of the cost of dependent coverageifothe, the Village will not pay the cost of anyahk insurance in
respect of retirees), (ii) for each such eligit#éiree hired by the Village as a full-time employseor after January 1,
2008 and prior to December 31, 2008, the Villagalgtay 90% of the cost of employee coverage usdeh plan and
0% of the cost of dependent coverage, and (iiilafbother such eligible retirees, the Village $ipaly 80% of the cost of
employee coverage and 0% of the cost of dependeetage.

3. Each employee of the Village of Thomaston whesgloyment is terminated for any reason, and whohe
time of such termination is a participant in that8thealth insurance plan, may continue as a jgatitin such plan, to
the extent permitted by law, at the sole cost aquetese of said former employee for employee aneémi#gnt coverage,
except as otherwise provided herein.

RESOLVED, that the employee manual as Adopted|Agri 2009 shall be amended to read as followstfe May 12,
2015:

HEALTH AND DENTAL INSURANCE FOR EMPLOYEES
PURPOSE: To establish procedures for the admitiistrand eligibility for the medical and dentalimance plans.

STATEMENT OF POLICY: The Village of Thomaston hadopted the following policy with respect to elidjtly for
the State health insurance plan and for paymeoomtfibutions for such insurance.

1. All full-time employees as (as defined in thguiations of the New York State Civil Service Corsgibn) of the
Village of Thomaston who have been so employedafaninimum of three consecutive months shall beitdégto
participate in the State health insurance plan, sunth coverage may begin upon the first day of rifeth next
succeeding the completion of three months of emmoyt. Except as may otherwise be provided belpvgr(each full-
time employee hired by the Village as a full-tinme@oyee prior to March 1, 2008, the Village shall/[100% of the cost
of employee coverage under such plan, and 100%eotast of dependent coverage (except if a depeigleligible to
receive health insurance under another plan)fdiieach employee hired as a full-time employeeoafter March 1,



2008 and prior to December 31, 2008, the Villagk pay 90% of the cost of the employee coverageeutite plan and
0% of the cost of dependent coverage, (iii) foratler full-time employees, the Village will pay%0of the cost of
employee coverage under the plan and 0% of theofatpendent coverage, and (iv) for each part-tem@loyee, the
Village will pay 0% of the cost of employee covezagnd 0% of the cost of dependent coverage. Nmtaihding the
foregoing, the Village will not pay health insuranio respect of any employee entitled to receivid paalth insurance
from another source.

2. All retirees (as defined in the regulations lné tNew York State Civil Service Commission) of ¥idage of
Thomaston who have been so employed for a minimfitero consecutive years on a full-time basis (ie tase of
retirees hired by the Village as full-time employgw®ior to March 1, 2008) or fifteen years (in ttese of retirees hired
by the Village as full-time employees on or afteagh 1, 2008) shall be eligible to participate le tState health
insurance plan. Except as otherwise provided he(®ifor each such eligible retiree who was finged by the Village
as a full-time employee prior to March 1, 2008, ttikage shall pay 100% of the cost of employeearage under such
plan, and 0% of the cost of dependent coverageifothe, the Village will not pay the cost of anyahi insurance in
respect of retirees), (ii) for each such eligildéiree hired by the Village as a full-time employae or after March 1,
2008 and prior to December 31, 2008, the Villagalgtay 90% of the cost of employee coverage usdeh plan and
0% of the cost of dependent coverage, and (iilafbother such eligible retirees, the Village $lpaly 50% of the cost of
employee coverage and 0% of the cost of dependeetage.

3. Each employee of the Village of Thomaston whesgloyment is terminated for any reason, and whohe
time of such termination is a participant in that8thealth insurance plan, may continue as a fatitin such plan, to
the extent permitted by law, at the sole cost aquatese of said former employee for employee aneémi#gnt coverage,
except as otherwise provided herein.

Vouchers
Upon motion of Trustee Monoson, seconded by TruBtewy, and unanimously approved the following tggm was adopted:
RESOLUTION 15-25

RESOLVED, that the vouchers in the aggregate amo$28,403.93 (constituting the vouchers itemizethe report dated Monday
May 11, 2015)) are hereby approved for paymenglhlitated to the General Fund.

Tax Certiorari Settlement Proposal RD Principals v. Assessor

Village Attorney A. Thomas Levin in a letter datét28/15 described a proposed settlement to theeatedgrenced Tax Certiorari
proceeding within the parameters previously esshbli by the Board. After a brief discussion andnudotion of Mayor Weinberg,
seconded by Trustee Monoson and unanimously apgtirecfollowing resolution was adopted:

RESOLUTION 15-26

RESOLVED, that the Village Attorney is authoriziedsettle the tax certiorari claims affecting thepgerty located at 605
Northern Boulevard, Thomaston (Section 2, Block,148(s) 484,485) for the tax years 2008/09 thro2@h5/16 for a total refund of
$8,500, a reduction in assessed valuation to $8&§@0tive with the current tax year, and a threarymoratorium on future filing,
provided that the assessment is not changed diréigperiod of time.

Appointment of Village Clerk/Treasur er/Administrator

This position will become vacant with the retirernefithe current Clerk/Treasurer/Administrator eetive June 1, 2015. Mayor
Weinberg appointed Denise Knowland as Village Kereasurer/Administrator, effective June 1, 200pon resolution of Deputy
Mayor Sharkey, seconded by Trustee Pang, and unaslynapproved, the following resolution was addpte

RESOLUTION 15-27

RESOLVED that the Mayor’s appointment of Deniseol{tand as Clerk/Treasurer/Administrator, effectivme 1, 2015, is
approved, and it is further

RESOLVED that the position of Deputy Village CleFkéasurer will be filled by the hiring of a fulhtie person to be
determined by application and interview.



Other Business
Two residents living on Grace Avenue expressed tiagicerns about the cutting of the trees by thmeal construction and the lack

of sound barriers during the construction procédayor Weinberg shared their concern and relategesof the possible resolutions
presented to by the Trustees and by the LIRR atent site meeting on Grace Avenue.

At 8:20 pm, there being no further business, thetmg was adjourned upon motion by Trustee Monoseconded by Trustee Pang
and unanimously approved.

Respectfully submitted,
Barbara J. Daniels

Village Administrator



